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Health and Safety 
Employees of the Trust are required to be aware of, and observe fully, the employee duties under 
the Health and Safety at Work Act and to observe all Nuffield Trust policies related to health and 
safety and risk management.  
 

Data Protection 
Disclosures of confidential information or disclosures of any data of a personal nature can result in 
prosecution for an offence under the Data Protection Legislation or an action for civil damages 
under the same Legislation in addition to any disciplinary action taken by the Trust which might 
include dismissal. 
 

Diversity, Equity and Inclusion 
The Nuffield Trust is committed to ensuring equity for its employees and job applicants and will 
value and respect their diversity. We recognise that everyone has a contribution to make, and we 
aim to ensure that all staff, Trustees, volunteers, organisations and individuals with whom we 
have contact will be treated fairly and in an unbiased way. The Nuffield Trust is committed to 
actively promoting equity and diversity and will work to address unfair treatment, discrimination 
and prejudice where found within the workplace and in its work. We will work within the current 
legislative framework to promote best practice. This includes making every effort to accommodate 
reasonable adjustments needed to support people with their work.  

To ensure the continued development of equity and diversity, all applicants are asked to provide 
information about how they identify themselves as part of the application process. You are not 
obliged to answer the questions, however, the more information you supply, the more effective our 
monitoring will be. If you choose not to answer any or all the questions, it will not affect your 
application. Any information you do supply is kept strictly confidential and will be used solely for 
monitoring purposes. The selection panel will not see this information.  

You are encouraged to communicate any reasonable adjustments we can make to support your 
application.  
 

Benefits 
The Trust offers a competitive benefits package including a defined contribution pension scheme 
(with 14% employer contribution), death in service insurance and an Employee Assistance 
Programme. Eligible employees also benefit from a number of other benefits including interest-
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Application and Selection Process 
Candidates wishing to apply should submit: 

1. a brief CV (max 3 pages) 

2. a short covering letter (up to 500 words) outlining why you are a suitable 

candidate and how you meet the person specification. Please tell us why you 

want to work at the Nuffield Trust and what you would bring to the role. 

3. a short piece of writing (up to 300 words) on the following: The NHS Ten Year Plan 

covers a range of policies for the NHS. Which aspect or aspects of the plan are you 

most interested in, and why? What would be the biggest challenge to implementation 

of the aspect you have identified?  

 

Whilst you may choose to use AI to aid with formatting your documents, we are keen to see 

your personal creativity and ask you not to use generative AI to draft your responses.  

You are required to submit all three documents via the online web portal. 

Any queries should be directed to: 

Email: lauretta.garrard@nuffieldtrust.org.uk  

 

The closing date for applications is 23:59 on Sunday 30th November 2025. 

Shortlisted candidates will be invited to interview on 12th December 2025 and a decision 

will be made and communicated as soon as possible following interviews. We anticipate 

the successful candidate will take up the role in January 2026.   

 

https://nuffieldtrust.jobs.personio.com/job/2424812?_pc=2635084#apply
mailto:lauretta.garrard@nuffieldtrust.org.uk
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Nuffield Trust is an independent 
health charity. We aim to improve 
the quality of health care in the  
UK by providing evidence-based 
research and policy analysis and 
informing and generating debate. 

59 New Cavendish Street 
London W1G 7LP 

Telephone: 020 7631 8450 
www.nuffieldtrust.org.uk 

Email: info@nuffieldtrust.org.uk 

Published by the Nuffield Trust. 
© Nuffield Trust 2018. Not to be 
reproduced without permission. 

 

For more information about Nuffield Trust, 
including details of our latest research and 
analysis, please visit www.nuffieldtrust.org.uk 

Subscribe to our newsletter: 
www.nuffieldtrust.org.uk/newsletter-signup 

Follow us on Twitter: Twitter.com/NuffieldTrust 

 

http://www.nuffieldtrust.org.uk/
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